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HtEBEXTEMRS
Social Responsibility Statement

RIBEIRS THBAXN - BANSEERE AN S EEREEEANNEREE LA RN A
WHE - HEEFEME SAB000 HEHEEERAAMINEEENHESHE - BS8ERE - TIFLE
TEAEEEEERAMIEK
Regarding the International Labor Organization convention, Labor Standards Act, the
United Nations Convention about the rights of the child, and the elimination of all forms
of discrimination against women, CHI MEI CORPORATION follows the SA8000 Social
Responsibility Management System, devoting to organizational social responsibility,
labor rights, working safety, and meet the requirements of Social Responsibility
Management System.

1.1 3B5F%## Compliance with the law
BFPRAEEANBEZAENRR - THEREE - BRS THESMBSEAK -
Comply with all the applicable national laws and regulations, industry standards,
convention of International Labor Organization and the United Nations.

1.2 FEHLBEHRMERKAEF
Freedom of Association and Collective Negotiation Rights
BFATENRS LAMBRERRKFANRE - EREEFIRER  BAEZEREMERE L BER
AMERERAENZEIPREIRVIE R T - BLERLIS TR B EMBEBAVABERH -
Comply with the laws of labor association and collective negotiation regulations.
In some situations or nations, when freedom of association and collective
negotiation rights are restricted due to law, promote autonomy as well as
freedom organization and negotiation with the similar methods.

1.3 Z L% Prohibition of Discrimination
ABBATOUEER - Fik - REEM - [ - it - 1255 - BE - &k - 8810 -
2K - MH @ E B E ARSI R -
Prohibit any discrimination against gender, age, religion, ancestry, social status,
social background, disability, race, membership, parties, sexual orientation, or
other personal features.
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#2 Wages

FETRIE  MAGELIEMMN LTERENN - BREESEAEEE - AEIRESRETT
MmEEETTE

The pay of the normal working hours wages, overtime wages and overtime
wages differential should meet the legal standards. Do not illegally or
unauthorized reduce employee wages.

T #ERFf Working Time

MM TFRERBASRE - LIFSERTSERZETE -

Overtime work should be voluntary for employees. Working hours should comply
with the government regulations.

T1EZFrZ%E Safety of Working Place

WERRTER Y —ERRBEEENZEZNRENER - WEAAIMMUNIT - TIFSREERB MK
HAFEEERANE -

Establish regulations and procedures of occupational health and safety, and
execute strictly. Workplace practices and conditions can not damage the basic
human rights.

Z)|FEFAET Prohibition of Child Labor Employment

RIZE ’“**Iiﬁi"ﬁﬂﬂymW/AZ’J&/_JZI%&vE’J?E/E BItERAET - ZItFAFRHIR
£ - HARMFEE THEN VN RGEIRE -

Regarding the convention of International Labor Organization and the United
Nations, and/ or provision of national laws, prohibit child labor employment, and
prohibit all forms of exploitation of children, and the rights of minors employees
should be protected.

3338 558) Prohibition of Forced Labor
2 MR RB S E -
Prohibit all forms of forced labor.



